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Brockman Community House is a not for profit neighbourhood centre located in Beechboro that operates thanks to 

a long withstanding team consisting of a Management Committee comprised of volunteers and friendly                           

professional staff. Brockman House has been supporting and empowering the Altone area for over 34 years. The 

Community Support Program receives funding from the State Government through the Department of Local                         

Government and Communities. Valuable services offered include adult education, leisure, fitness and wellbeing, 

parenting programs and playgroups. Complimented by onsite Children’s Services which provides long day care; 

outside school hours care and vacation care programs and Child Health Nurse services.  

To ensure a healthy, inclusive and empowered community is achieved to its maximum potential;                             

Brockman Community House endeavours to provide the community with opportunities to reduce social isolation, 

learn new skills, successfully manage health and wellbeing and gain confidence to manage everyday challenges.  

A Healthy, Inclusive and Empowered Community 

To provide support and services to individuals and families in a way that fosters  

self-sufficiency, empowers them in meeting their needs, aspirations and promotes  

better connection with their community. 

Create valuable and respectful relationships with individuals, families, staff &            

Management Committee; promoting trust, collaboration, cultural awareness & growth. 

Provide a welcoming, secure, sustainable and accessible environment to the     

community; fostering empowerment and inclusion. 



• Offer community consultation inclusive of users, staff and key stakeholders to ensure planning  
reflects the needs of our community 

• Provide opportunities for people to participate and contribute to their local community 

• Organise and participate in community initiatives and events to increase engagement 

• Undertake regular team building activities to install positive morale 

• Support and foster social connections to improve workplace positivity 

• Provide opportunities for inclusion and empowerment  

• Provide a safe space and protective environment for the community    

• Ensure a focus on natural and sustainable spaces is prioritised in the planning of the new facility 

for Brockman House 

• Undertake regular risk assessment processes to ensure the health and safety of all users 

• Actively pursue and secure funding for the organisation to ensure financial viability 

• Maintain an active presence within the community to promote and market services  

• Endeavor to regularly appeal for funds, resources and seek further avenues of financial income   

• Identify and implement training to keep the community up to date with modern technology    

• Ensure opportunities exist for people to learn new skills and knowledge 

• Promote goal setting in personal and professional lives 

• Promote healthy eating, physical activity and mental health awareness  

• Prioritise the communities emerging needs by offering additional services to the vulnerable such as 

food assistance and transport services     

• Provide health and wellbeing services, programs and activities to the community  


